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~AGREEMENT, made this day of 'December, 1997 by and between the
BUCHANAN POLICE' ASSOCIATION (hereinafter referred to as the "Associa-
tion") and the VILLAGE OF BUCHANAN (hereinafter referred to as the
"Village", for the period commencing June 1., 1997 and ending May 31..
2000.
WHEREAS, the members of the Association are employed bv the
Village as Police Officers {n the Police Department of the Village,
and,
WEEREAS, the parties hereto desire to cooperate to stabilize
labor relations by establishing stand~rds of wages, hours of service
and other terms and conditions of employment, and providing arbitra-
tion machinery whereby disputes and grievances between.t.he Associatio~
and the Village may be adjusted so as to provide for the efficient
operation of the Police Department of the Village.
WHEREAS, the parties desire to maintain harmonious relations and
to work together for the public safety, and desire further to es~a~-
lish equitable wage scales, and standa~ds and conditions of emp~oy-
ment, and to provide for collective bargaining ~nd the arbitration of
grievanc~s and disputes: all in accordance with the Public Employees'
Fair Employment Ac~ of 1967, and the Civil Service Laws.
NOW, THEREFORE, in consideration af the ~utual covenants and
agreements hereinafter contained, the Vi~lage and the Associa~ion,
aCl:ing through their duly authorized representatives, hereby agree to
amend their existing con~ract as follows:
ARTICLE I - GOVERNING LAW
The IaN governing this contract shall be the Public Employees'
Fair Employment Act, and such provisions of the Civil Service Law and
local regulations of the Police Department and the Village of Buchan-
an, State of New York, provided said regulations are not inconsistent
wi~h the said act and the Civil Service Law.
ARTICLE II - UNIT AND RECOGNITION
A. The Village recognizes the Association as the sole and exclu-
sive representative for all of the Police Officers (hereinafter re-
ferred to as the Employees) employed by the Village except the Chief
of Police and civilian workers.
B. The Village shall deduct from the wages of Employees and
remit to the Association regular membership dues for those members of
the Association who have signed authorizations permitting such payroll
deduction.
c. The Village will remit such ded~c~ions ~o the Association,
toge~her with a ~ist of Employees from whose wages such deductions
have been made within ~wen~y (20) days af~er the ~ast day of the ~onth
for whic~ deductions were made.
3
3.5% 3.5% 3.5%
5/31/97 6/01/97 6/01/98 6/01/99
$40,635 $42,057 $43,529 $45,053
$44,361 $45,914 $47,521 $49,184
$48,090 $49,773 $51,515 $53,318
$51,842 $53,656 $55,534 $57,478
$58,526 $60,574 $62,694 $64:888
D. The. Association heretofore having presented appropriate
evidence that it represents a majority of the Employees in the above
.,
unit is therefore recognized as the exclusive employee organization
representing said Employees for the purpose of collective negotiations
with the Village of Buchanan in determination of the terms and condi-
tions of employment and in respect to the administration of grievances
arising under the Collective Bargaining Agreement herein executed.
E. The Association shall have the right to post notic~s and
other communications on a bulletin board installed in the premises and
facilities of the Village at a ~ocation approved by the Village.
~. One (1) delegate from the Association may attend to Associa-
tion business, conferences and/or meetings with pay, for a to~al
period not to exceed five (5) days on a seven (7) days notice to the
Chief by the Association.
ARTICLE III - COMPENSATION
A. Annual Salary
Employees ~hall be entitled to an annual salary based upon years
of service according to the following schedule on the dates indicated:
Starting Officer
Officer after one (I)
year of service
Officer after two (2)
years of Service
Officer after three (3)
years of Service
Officer af~er four (4)
years of Service
Police Officer (4 years
of service) assigned as
Detective
Sergeant
$59,774 $61,866
$64,906
$64,031
$67,178
$66,272
$69,529$62,711
Employees shall be paid weekly.
B. Night Differe~tial
Employees shall be entitled to additional compensation for work-
ing between the hours of 3:00PM and 7:00AM. Said additional compensa-
tion shall be a~ the rate of fifteen dol~ars ($:5.00) per work week
{four (4j wcrk days) for the 3:00PM to 11:00PX tour of duty, and
4
~twenty-five dollars ($25.00) per work wee~ (four (4) work days) for.
the 11:00PM to 7:00AM tour of duty. In the event that an Employee
works less than the four .(4) day work week, said additional compensa-
tion shall be pro-rated as follows:
.-
3:00PM to 11:00PM tour of duty
11:00PM to 7:00AM tour of duty -
c.
D.
$3.75 per tour worked
$6.25 per tour worked
Overtime
1. Overtime for all work Derfor~ed in excess of an eight (8)
hour day, employees will receive additional pay at ~~e
rate of time and one half.
2. For all Employees who are ca~~ed into work other than
scheduled tour of duty, a minimum of three (3) hours. pay
at time and one half will be Daid.
3 . Employees who work overtime on their scheduled off-c~~v
swing time (the off-duty time between normal tours of
duty, i.e. time off between scneduled day tours and
evening tours), shall be compensated at the rate of :wo
(2) times their regular rate of pay.
l.. When the department manpower reaches 5 rotating polic~
police officers (including Sergean~), the police off~ce~
officer with the least seniority with the Buchanan
Police Department shall be u'Ci:l.izedas a "floater" to
fill voids in the rotating schedule.
(a) The "f~oater" shall be given at least 24 hours not:ice
on change of scheduled working tours, unless he/she
consents t.o such change on less notice.
(b) In the event that sucn "floater" works more than
eight (8) consecutive hours within a twenty-four (24)
hour period, said "floater" sha~l be entitled to
overtime pay for hours wor~ed in excess of eight
hours at the applicable ra~e.
(8)
5. Employees ~~o have obtained the approval of the Village
Board to attend training, and such training occurs en
their off-duty time snaIl be paid at one and one-half
(1 1/2) times their normal rate of pay. There shall be
no double time paid for training.
Longevity
In addition to annual salary, employees shall be entitled
annual longevity payments according to tne following schedule:
to
$400.00 after four (4) years of servi~e
$700.00 af~er nine (9) years of service
$1,100.00 after fourteen (14) years 0= service
$1,300.00 af~er ninetee~ (19) years or service
:J
The annual longevity payments shall be non'-cumulative. Years of
service shall be determi~~d by actual anniversary date for each em-
ployee and not by the contract year of the Village fiscal year.
.
Years of service shall include credit for time served on other
law enforcement agencies prior to the Employee becoming a member of
the Village of Buchanan Police Depart~ent. Effective May 31, 1996,
this paragraph shall not apply to new hires.
The extra compensation listed above shall be paid to each Employ-
ee by December 1st of each year.
ARTICLE IV - WORK DAY AND WORK W3EK
A. Emergency Duty. Since all the members of this Associa~ion
are on an annual salary, when an off-duty Employee is obliged d~ring
an emergency to report to other areas for active police duty, in
addition to the annual pay which the members of the Police Department
receive, they will receive the pay scale of that particular town,
village or city which is forwarded to the Villag~ of Buchanan. This
does not increase ihe cost of the Village of Buchanan for maintenance
of their police department other than forwarding the additional salary
whi.ch the Village of Buchanan receives from these other communities.
B. Overtime. If at any time an Employee of the Buchanan Pelice
Department is to be placed on stand by duty by the Village (exclusive
of Court time and emergency time) at t~e Employee's residence or any
similar place designated by the said departmen~ where the Employee
must be readily available for duty, the Employee shall be paid at the
rate of his normal hourly rate for each hour the Employee is required
to be on stand-by duty.
ARTICLE V - WELFARE, VACATION AND SICK LEAVE,
0EATH LEAVE AND LEAVE OF ABSENCE
A. Benefit Plans. The Village shall at its own cost anc ex-
pense, continue in full force and effect, for each Employee, the
Employee's dependents, the present existing Blue Cross/Blue Shield and
Major Medical Insurance Plan for all Employees of the Police Depart-
ment of the Village of Buchanan, and shal: also cover said Employee
and dependents after retirement.
The Employer shall pay the full cost of the present Travel-
er's Dental Plan. Said dental plan shall cove~ ~he Employee and the
Employee's eligible dependents. In the event of the death of an
Employee, the Village shall pay the full cost of said dental, optical
and medical plan for one (1) year for such Employee's eligible depend-
en~s.
The Village agrees to pay Two Hundred F~fty dollars
($250.00) per Employee and/or per member of the Employee's family for
the purchase and/or repair of eyeglasses for the Employee and/or the
Employee's family.
6
15 work days
20 work days
25 work days
30 work days
B. Vacation. Actual working days oniy shall count as part of
the allowed paid vacation and regular days off and holidays falling
during the vacation period shall not be counted. Employees are enti-
tled to actual paid vacations and no employee shall be required to
accept money instead of paid vacation. Choice of v~cation periods
shall be according to seniority; so far as compatible with the proper
operation of the Police Department. Employees, at their sole option,
may elect to take five (5) work days vacation in single (1) day units
at a time requested by the Employee.
The following vacation schedule, based UDon years
shelll be given:
of serv~ce
Years of Service
After one (1) to three (3) years
At the start of the fourth (4) year
to fifth (5th) year
At the start of the sixth (6th) year to
ninth (9th) year
At the start of the tenth (10th) year to
fourteenth (14th) year
At the start of the fifteenth (15) year and
over
Vacation Allowed
10 work days
Years of service shall. be determined by actual anniversary dates
for each Employee and not by the contract year or Village fiscal yea~.
Employees shall be credited with paid vacations due according to the
above schedule on their anniversary date.
Years of service shall include credit for time served on other
law enforcement agencies prior to an Employee becoming a member of the
Village of Buchanan Police Depar~rnent.
E~ployees may elect to carry over in~o the following year up to
ten (10) days of their annual vacation entitlement into the next year;
said rolled-over vacation shall be taken in the year following.
C. Sick Leave - Sick leave shall be credited at a rate of 12 per
year. Members shall receive these days upon starting with the Village
and at their anniversary date but not to exceed tNelve days per year.
Sick leave may be accumulated not to exceed 185 days. Absence
due to an injury or illness as a result of the performance of the
duties of an Employee shall not be charged against sick leave.
Employees who separate, for other than just cause, from the
Village of Buchanan Police Department shall be entitled to cash pay-
ment for accumulated sick leave according to the following schedule:
o to 35 sick days accumulated: 38% of sick days
Employees normal
5Q)~"6of sick days
Employees ~0~mal
6 ::)~) 0 I: sic :< day s
Emp:oyees ~orrnal
accumulated at
rate of pay.
accumulated at
rate of pay.
accumulated at
rate of pay.
36 to 70 sick days accumula~ed:
71 to 105 sick days accumulated:
7
106 to maximum allowance sick days accumulated: 75% of allowable
sick d~ys accumulated at the
Employees normal rate of pay.
Solely
separation, for
earnings shall
each month or.
payroll.
for the purpose of cash payment to an employee upon
other than just cause, the final year's sick leave
be prorated with one day of sick leave credited for
part thereof that the employee has appeared on the
D. Personal Leave. The Village shall grant, upon the approval
of the Chief of Police, six (6) days off with pay per fiscal year, for
personal leave if good reason is shown. Sickness in the family shall
be considered good reason under this .section. Forty-eight hours
advance notice of such intended perso~al days off shall be given when
possible. The Chief of Police shall not unreasonably withhold his
approval.
E. Death Leave. Paid leave shall be granted in case of death in
thE~Employee's (or the Employee's spouse's) immediate family and shall
not exceed four (4) work days for each such death.
F. Leave of Absence. On ninety (90) days notice an Employee may
take a one (1) year leave of absence without p~y and ben~fits subject
to the approval of the Village Board.
ARTICLE VI. PAID HOLIDAYS
A. Paid holidays received by each Employee shall be as follows:
New Year's Day
Washington's Birthday
Memorial Day
Labor Day
Thanksgiving Day
Election Day
Martin Luther King B'day
1/2 day Christmas Eve
Lincoln's Birthday
Easter Sunday
July 4
Columbus Day
Veteran's Day
Christmas Day
Good Friday
1/2 day New Year's Eve
B. Each employee shall receive an additional day's pay (or one-
half day's pay as the case may be) for each holiday, whether or not
worked and irrespective of whether it occurs during the Employee's
vacation or day off. For Employees who work on Thanksgiving, Christ-
mas, New Years, Easter Sunday and Columbus Day, each Police Officer
shall be paid an additional two (2) day's pay for these days, above
the ordinary pay for that day.
C. Any day not set forth above, declared a holiday by the Vil-
lage of Buchanan, shall be demed a paid holiday for Employees.
D.
holidays.
Employees may elect to receive a lump sum payment! for paid
Payment sha:l be received on December 1 by separate check.
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ARTICLE VII - TRANSPORTATION ALLOWANCE
Employees not otherwise compensated shall .be granted a transpor-
tation allowance as determined by resolution of the Village Board not
to be less than eighteen cents ($.18) per mile.
ARTICLE VIII - CLOTHING ALLOWANCE
A. Employees shall be entitled to an annual clothing
on the voucher system in the amount of $525.00 per year.
allowance
B. Employees shall be entitled to an annual cleaning and mainte-
nance allowance paid December 1 of each ye~r in the amount of $450.00
per year.
ARTICLE IX - RETIREMENT
A. The retirement benefits for Employees of the Department shall
be a twenty (20) year non-contrib~tory retirement plan pursuant to
384d of the Retirement and Social Security Law. All employees shall
receive retirement credit for time served on other law enforce~en~
agencies prior to becoming a member of the Village of Buchanan Police
Department.
B. The Twenty Year non-contributory, half-pay retirement shall
be based on the highest one (1) year salary, if the Employee is eligi-
ble under the New York State Retirement and Social Security.
ARTICLE X - LIFE INSURANCE AND DEATH BENEFIT
A. In the event of the death of an Employee in the line of duty,
the Village shall pay one (1) year salary to said Employee's benefici-
ary.
B. In the event of the death of an Employee prior to retirement,
said Employee's beneficiary shall be entitled to payment for accumu-
lated sick leave as set forth in Article V C of this Agreement.
C. The Village shall pay the full cost of 550,000 life insurance
with AD&D for each Employee. Upon retirement of an Employee who was
hired by the Village of Buchanan prior to June 1, 1991, the Village
shall continue to pay the full cost of $50,000 life insurance with
AD&D on such retiree. When the retiree reaches age seventy (70) and
older said life insurance, including AD&D shall be reduced to 525,000
life with AD&D full paid by the Village. For employees hired by the
ViJ.lage of Buchanan after June 1, 1991, no life insurance shall be
provided after retirement.
ARTICLE XI - CONTINUING EDUCATION AND TRAINING PROGRAM
A. The Association and the Villaae recognize that the fu~ther-
s
ance of Police Service to the public may be enhanced by further educa-
tion of Police Officers. To that end, the following policy for reim-
~ bursement of costs relating to such ~ducation and/or training is
agr~ed upon. The employee shall make a written request directed to
the Village Board, through the Village Administrator, with a copy to
the Chief of Police, for prior approval of the request by the Village
Bo~rd. The request shall include the name and number of the course~
and the school. Approval by the Village Board shall not be unreasona-
bly denied or delayed. The Village Board need not reimburse the
employee where the application has been denied.
1. All Employees are eligible to apply for this benefit.
2. All Employees shall be permitted to enroll in approved
courses in Police Science and/or in regular recognized
police educational courses.
J . Employees duly enrolled in approved courses shall attend
such course and perform all study/work relating thereto
in off-duty time.
4 . The Village shall pay the tuition costs of approved
courses and cost of books as required by the Institution.
All benefits enumerated heretofore shall be paid subject
to the successful completion of said course. . (Defined as
a passing grade.)
B. Any employee who has earned, as of April 30, 1977, an Associ-
ate Degree, regardless of curriculum, shall be compensated two hundred
($200.00) dollars extra pay per year.
C. Any employee who earns a degree in Police Science or Criminal
Justice shall be compensated annually according to the following
sch,:dule:
Associate's Degree
Bachelor's Degree
Master's Degree
$250.00
$375.00.
$450.00
D. Employees shall receive an. annual stipend if certifie~ as set
forth below:
First Responder $ 50.00
Emergency Medical Techinician $100.00
E. The .extra compensation earned under this Article shall be
paid to each Employee by December 1 of each year.
ARTICLE XII - YEARS OF SERVICE, ANNIVERSARY DATE
Years of service shall be determined by actual anniversary date
for each Employee and not by the contract year or VillagE~ Fiscal Year.
Employees shall be credited with all benefits contained i.n this Agree-
ment acco~ding to their anniversary date.
10
~Years of service shall include credit for time served 'on other
law enforcement agencies prior to an Employee becoming a member of the
Village' of Buch~nan Police Department. Effective May 31, 1996, this
paragraph shall not apply to new hires.
.
ARTICLE XIII - RECIPROCAL RIGHTS
A. The Village recognizes the right of the Employees' designated
representative of the Association to appear on their behalf to discuss
grievances as to terms and conditions of the agreemept.
B. Members of the Village Board or the Village of Buchanan sh~l~
sit. in special sessions for purposes of action on the grievances as
set forth by the Association. This special session of' the Village
Board of the Village of Buchanan shall only convene in the event of
failure of the resolution of any grievances within a period of ten
(10) days after presentation by the Association through the ncrma~
established Police Department grievances procedure. Once the Village
Board of the Village of Buchanan has closed the special session griev-
ance hearing, they shall be given an additional ten (10) days in which
to render a decision. 'This grievance procedure in no way precludes
the Association and/or the Village from e:<ercising any other rig~ts
that they may have pursuant to law.
ARTICLE XIV -DISPUTES AND GRIEVANCES
Any grievances arising concerning the interpretation or applica-
tion of the terms of this agreement or the rights claimed to exis~
thereunder shall be processed in accordance with the following proce-
dure:
1 . Within thirty (J0) days of the time an employee or e~-
ployees knew, or should have ~nown, of the events giving
rise to the grievance, such grievance by an effiployee
and/or employees presented to the Association represen-
tative shall be presented to the Association representa-
tive in writing. The employee and/or employees shall
personally sign the grievance unless physically unable
to do so.
2 . In the even~ such grievance is not resolved within five
(5) working days from such presentation, it shall then be
presented by the Association to the Chief of Police.
3 . In the event such grievance is not satisfactorily resolv-
ed or adjusted at the preceding step of the procedure,
then the Association may present the same to the Village
Board or its designee for settlemen~ in writing.
4 . In the event that any grievance is not then disposed of,
it may be referred by either ~arty to arbitration before
an impartia~ arbitrator. The arbitrator shall be select-
11
~ ed pursuant to the Voluntary Labor Arbitration Rules of
the. .American Arbitration Association. The award of the
impartial arbitrator shall be binding on the parties.
~
ARTICLE XV - DISCRIMINATION
The Village or any of its agents, representatives or employees
shall not discriminate against, coerce, or influence in any manner any
member of the Association solely because membership or activities in
the Association or by reason of being an officer of the Association.
ARTICLE XVI - OPEN NEGOTIATIONS
Permissive State Legislation. Any permissive State Legislation
applicable to this Agreement arising subsequent to June 1, 1968: may
be negotiated by the parties to thii Agreement. This clause does not
in any way obligate the Village or the Association to adopt such
legislation.
ARTICLE XVII - POLICE VEnICLES
Commencing with the ordering by the Village of its new autc~obile
vehicles, all such vehicles. for patrol use shall be purchased for the
Police Department of the Village with safety locks in the rear doors
(doors cannot be opened from the inside), air conditioning and screen
partitions between the front and back s~at.
ARTICLE XVIII - DRUG AND ALCOHOL POLICY
A. The use of illegal controlled substances or alcohol by em-
ployees adversely affects the Village's ability to safely deliver
services, impairs the efficiency of the work force, endangers the
safety of employees and the public and undermines the public ~rust.
The Village and the Union, therefore, agree that the use, sale, dis-
tribution or possession of illegal controlled substances by any em-
ployee is prohibited. Testing positive pursuant to the procedures
below shall be deemed to be a violation of Section 1 herein. The
Village and the Union also agree that employees are prohibited from
using, selling, distributing or being under the influence of alcohol
while on duty. Employees in violation of this policy are subject to
disciplinary action, up to and including discharge, unless such oc-
curred in the performance of duty in the course of an authorized
assignment.
.
B. Unless otherwise noted, all discipline under this policy
shall be in accordance with applicable provisions of the collective
bargaining agreement and State Law.
C. Based on reasonable suspicion of a violation of Section 1,
members o~ the bargaining unit shall be subject to urinalysis testing
for illegal controlled substance use or breathalyzer testing for
12
...,
alcohol use. Any employee who refuses:to submit to t~sting, or re-
fuses to cooperate with'the testing procedures, may be subject to
discipline, including discharge. Attempts to alter or substitute the
testing specimen shall be deemed a refusal to take the test.
1. The order to submit to testing must be justified by
reasonable suspicion of a violation of Section 1.
a
2. While
itself to
vague or
hunches or
the "reasonable suspicion" standard does not lend
precise definition or mechanical applicatio~,
unparticularized or unspecified or rudimentary
intuitive feelings do not meet the standard.
3. "Reasonable suspicion" . is the qt:.antum of knowledge
sufficient to induce an ordinarily prudent and cautious
person to 'act unde::::-the circumst.ances. "Reasonable suspi-
cion" must be directed at a specific person and be based on
specific and articulable facts and the logical inferences
and deductions that can be drawn from those facts.
4. "Reasonable sus-aicion"
things, on the following:
may be based, among ether
a. Observable phenomena, such as direct observation of
drug or alcohol use or possession and/or physical
symptoms of' being under the in:::'uence of drugs or
alcohol; or
b. A pattern of unusual 'or abnor~al conduct or er::::-atic
behavior (e.g., unexplained excessive absenteeism,
lateness or early leaves); or
c. Arrest or conviction for a dr~g-related offense, or
the identification by law enforce~ent personnel of an
employee as the focus of a crimina:' investigation into
illegal drug possession, use, or ~rafficking; or
d. Information orovided by a reliable and credible
source; or
e. Newly discovered evidence tha~ the employee has
tampered with a previous drug or alcohol test.
5. Disputes concerning the matter of reasonable .suspicion
to order a test shall be subject to review by way of the
contract grievance procedure or as par~ of the disciplinary
hearing. Such dispute may, at the Vi~lage's option, be
incorporated with any proceeding filed concerning discipline
resulting from such testing.
6. The decision to test an employee s~all be made by the
Chief of Police, or in his absence, ~lS designee, after
consultation with the Village Manager: in accordance with
the standards discussed above.
1.3
~ 7. It is intended that where a decision is made to test,
the employee shall be given a .direct order to submit to the
test and advised of his/her right to have a Union represen-
tative present' for such testing. The test shall no~ be
delayed more than one (1) hour after the Union has been
notified of such order to accommodate the presence of a
Union official. The test shall be conducted immediately
thereafter. The employee shall be given a brief statement
of the basis for reasonable suspicion prior to the testi~g.
Notice to the Union shall be satisfied by speaking tc the
first of any of not more than five (5) persons whose. names
and telephone numbers have been provided, in writing, by the
Union to the Chief of Police or by telephoning each such
number (leaving a message when possible) if no direct con-
tact can be-made.
J
~
8. For purposes of reasonable suspicion only, where reason-
able suspicion is based on information provided by a c0nfi-
dential informant, defined as an employee or agent of a
governmental law enforcement agency or the employee's de-
partment, . the identity of the source need not be disclosed
at the time of the test, except for the name of the govern-
mental law enforcement agency irivolved, if any.
9. Notwithstanding the foregoing, not less than 24 hours
prior to any hearing, the Union shall be provided w:th a
written statement containing the facts upon which the Vil-
lage will rely in sustaining its burden of demonstrating
reasonable suspicion.
D. Insofar as practicil, the sample collection process shall be
confidential with due regard for the dignity and privacy of the em-
ployee. There shall be no direct observation of giving of urine
specimens, unless there is reason to believe that the specimen may be
tampered with, in which event direct observation shall be made bv a
person of the same gender as the employee giving the specimen. The
employee shall cooperate with requests for information concerning use
of medications and acknowledgement of giving the specimen.
E. Specimens shall be collected by a monitor designated by the
Village. The sample shall be divided into two (2) aliquots. The
employee shall provide a sufficient amount of the sample to allow for
an initial screening, a confirmatory test and for later testing if
requested .by. the employee. In the event an ins~fficient sample is
produced, the employee's ability to have a second test performed may
be adversely impacted. The monitor .shall mark and seal the specimen
to preserve its chain of custody. Thereafter, the specimen shall be
transported to the testing laboratory in a manner which shall insure
its integrity and identification of chain of custody. The labc~~~ory
selected to perform testing shall be certified by the National I~sti-
tute on Drug Abuse (NIDA) ofthe Department of Health and Human ~erv-
ices. One sample shall be used for purposes of testing by the la~ora-
tory and the second sample shall be maintained by the laboratory in
accordance with recognized procedures for purposes hereinafte~ de-
scribed.
14
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~ F. For drug testing, initial urinalysis testing shall be con-
ducted by means of an enzyme multiplied immunoassay test (EMIT). All
specimens identified as posi~ive on the initial test shall be con-
firmed using a gas chromatography/mass spectrometry test. (GC/MS). For
those drugs for which NIDA standards exist, a test shall be deemed
positive for the presence of drugs in accordance with such NIDA stand-
ards,. The laboratory shall report as negative all specimens which are
negative on either the initial test or the confirmatory test. Only
specimens which test positive on both the initial test and the confir-
matory test shall be reported as positive. All tests conducted' pursu-
ant to this procedure will be paid for by the Village.
\.~ ...
G. For alcohol testing, the employee shall submit to a
lyzer test to be administered' by an agent designated by the
Police. Such test results shall be given the same weight as
under applicable provisions of the New York State Vehicle and
Law.
breatha-
Chief or
provided
Traffic
rt. Drug test results shall be forwarded from the testing la~ora-
tory to a 'Medical Review Officer (MRO) or the staff of the MRO. The
MRO shall be designated by the Village and must be a licensed p~ysi-
~ian with knowledge of substance abuse disorders and possess the
appropriate medical training to interpret and evaluate test resu~ts.
The Union will be notified of any change i~ the MRO.
I. The MRO shall analyze the test results. If the MRO receives
a positive test result, he shall interview the individual in ques~ioD,
review the individual's medical history and review other relevant
biomedical information. The MRO will eva~uate these factors to deter-
mine whether a justification exists for the positive test result.
Evidence to justify a positive test resu~t may include, but is not
limited to, a valid prescription or verification from the individual's
physician verifying a valid prescription. If the MRO determines that
justification exists, the test result will be treated as a negative
test result and may not be released for purposes of identifying ille-
gal drug use. The MRO shall then forward all test results to the
Chief of Police, the Village Manager and the Mayor.
J. Urine samples shall be maintained by the Village's desig~ated
laboratory in accor~ance with appropriate procedures for a period of
six (6) months following the test.
K. After, an employee receives notice from the Village of a
positive test result, the employee may make a written request to the
Chief of Police within fourteen (14) calendar days to have the second
sample tested at a different laboratory duly licensed by NIDA. The
employee shall be responsible for all cos~s related to transportation
and testing and for the preservation of the chain of custody. The
test results shall be delivered by the la~oratory to the employee and
Chief of Police, the Village Manager and the Mayor. Testing and
positive results willbe in accordance with paragraph F above.
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-11.\."-.J ARTICLE XIX - TERM OF AGREEMENT
. 1\
.
{' V.
CJ
The Agreement shall become effective and retroactive as of June
1, 1997 and shall terminate at the close of business May 31, 2000.
ARTICLE XX - SEVERABILITY
Should any part hereof or any provision herein contained be
rendered or declared illegal or unfair labor practice by reason of any
existing or subsequently enacted legislation or by an decree' of a
court of competent jurisdiction or by the decision of any authorized
government agency, such invalidation of such part or portion of this
agreement shall not invalidate the remaining por~ions, thereof, pro-
vided, however, upon such invalidation the parties agree immediately
to meet and negotiate substitute provisions for such parts or provi-
sions rendered or declared illegal or unfair labor practice. The
remaining parts or provisions shall remain in full force and effect.
ARTICLE XXI - LEGISLATIVE CLAUSE
. IT IS AGREED BY AND BETWEEN THE" PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PE~MIT ITS IMPLEMENTA-
TION BY AMENDMENT OF LAW SHALL NOT BECOME EFFECTIVE UNTIL' THE APPRO-
PRIATE LEGISLATIVE BODY HA~ APPROVAL.
IN WITNESS WHEREOF, the parties hereto have affixed their
and seals the day and year above writ~eri.
hands
VILLAGE OF BUCHANAN
BY'~"
"A red ~nahue, Mayor
DATE ~
DATE 7/5/1.9-,
71v/99
I I
DATE
BY:
Ralp' . Purdy, Neg tiator
Unit d Federation of Police Officers, Inc.
DATE 1/11"
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